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For students in the Greater Washington 
area who have limited � nancial resources 
but dream of going to college, Don Bosco 

Cristo Rey High School and Corporate Work 
Study Program o� ers a clear path to follow their 
dreams. 

Don Bosco Cristo Rey (DBCR) High School is 
a rigorous private college preparatory school 
in Takoma Park, Maryland. Coupled with its 
Corporate Work Study Program, which is 
conducted in partnership with the local business 
community, DBCR students gain professional 
work experience and earn money to pay for 
more than half of their education. 

Believing that a quality education is the best 
way to economic self-sufficiency, DBCR has 
created a remarkable community outreach 
program that is empowering thousands of 
students from low-income families. The 
program develops a pipeline of highly educated 
predominantly minority students who are 
prepared for college and inspired to drive 
change in their communities.

For these students, the Cristo Rey model is 
a hand up. It is revolutionizing urban America, 
and DBCR is one of twenty-eight schools 
in the nationwide Cristo Rey Network of 
catholic college-preparatory schools helping 
underserved young people of all faiths.The 
jewel in the crown of Don Bosco Cristo Rey High 

School is the Corporate Work-Study Program, 
a national educational model in which local 
businesses invest in student workers to make 
college-preparatory education possible for 
students with � nancial need.

With a campus located just a stone’s throw 
from the nation’s capital, DBCR has a current 
student enrollment of more than 380 and an 
incoming freshman class of 110. Its students 

come from 54 ZIP codes within Prince George’s 
and Montgomery counties and D.C., and 
represent 42 countries of origin. Every single 
one of its students in the last � ve graduating 
classes was accepted to college; 92 percent of 
the Class of 2014 were the � rst ones in their 
families to attend college. 

Under the Corporate Work Study Program 
(CWSP), students earn valuable hands-on job 

experience, while contributing to the cost of 
their educations through their jobs. Businesses 
gain young but mature employees eager to 
learn, an opportunity to have a hand in molding 
the students’ futures and a gratifying feeling of 
“doing good while doing well.”

“I have found that our students get excited 
about learning and get a clear vision about 
their futures and careers through our Corporate 
Work Study Program,” says Fr. Steve Shafran, 
S.D.B., president of DBCR. “Our young people 
come from some very tough backgrounds; 
they want to succeed and need the tools to 
motivate, inspire and give them con� dence. The 
Corporate Work Study Program does just that. 
With their job placements, our student workers 
come in contact with great professionals in 
the Washington business community who 
help empower them. In time, we see a great 
transformation in our  students, contributions 
to their companies increase, they mature and 
then begin to understand the value of education 
and the great importance of going to college, all 
key for their futures.”

Kevin C. Virostek, Greater Washington 
Managing Partner of Ernst & Young, says his 
company is committed to DBCR because of the 
measurable impact they have had on the young 

“WHERE STUDENTS ARE LEARNING
 TO WORK, AND WORKING TO LEARN.”

STUDENTS continued on 3

CHRIS AND DANIEL AT ERNST & YOUNG
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Energy is a major operational expense for many businesses and institutions. With the cost of energy rising 
continuously – energy savings has become more important for the fi nancial success of organizations. Partner with 
the Boland team to improve your building’s performance! Our integrated systems increase long-term reliability, 
minimize environmental impact and maximize return on investment through the entire life cycle of your building.

Achieving optimal building performance is a great way to lower operating costs while being environmentally 
responsible. You can count on Boland to ensure that your building is FIT!
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We are proud to
support Don Bosco

MedStar Georgetown University Hospital is a not-for-profit, acute-care teaching 
and research hospital with 609 beds located in northwest Washington, D.C. 
Founded in the Jesuit principle of cura personalis—caring for the whole 
person—MedStar Georgetown is committed to offering a variety of innovative 
diagnostic and treatment options within a trusting and compassionate 
environment.

Our centers of excellence include neurosciences, transplant, cancer and 
gastroenterology. Along with Magnet® nurses, internationally recognized 
physicians, advanced research and cutting-edge technologies, MedStar 
Georgetown’s healthcare professionals have a reputation for medical 
excellence and leadership.

MedStar Georgetown University Hospital Associates live by Our Common 
Purpose: We Create Caring Moments in the Spirit of Cura Personalis – 
Care for the Whole Person. Our Quality Standards of Safety, Compassion, 
Professionalism and Coordinated Care set the priorities for consistent decision 
making applicable to everyone in every situation.

Learn more about us:  
www.medstargeorgetown.org

Equal opportunity employer.

MedStar Georgetown 
University Hospital  
is committed to placing 
Don Bosco students in 
healthcare settings to 
gain real work experience 
in the corporate world.

people they’ve employed. 
“Ernst and Young’s experience of working 

with our DBCR students has been fantastic and 
has exceeded our expectations,” he said. “The 
kids come to work with a level of curiosity and 
desire to learn that is contagious for all around 
them.”

“The greatest value of having companies work 
with high school students is the wonderful idea 
of ‘paying it forward,’” he continued. “When you 
stop to think that you are part of an e ort in 
a very direct way to expose a young person to 
opportunities others in their family have never 
even seen, that is really powerful.” 

Debbi Jarvis, vice president of corporate 
citizenship and social responsibility for Pepco, 
says the students are treated just like other 
employees and are even included in team 
meetings. 

“This program is rewarding not only for the 
students, but also for the employees and the 
company,” she said. “We believe in helping 
them develop as whole people, and so my team 
asks how they are doing outside of their work 
responsibilities and reinforces their studies.” 

Francis Kpue is one student who has 
bene� tted immensely from the CWSP. He works 
in the O�  ce of the President at Georgetown 
University. 

A high school sophomore, Kpue says he’s an 
independent person who enjoys interacting 
with the Georgetown students and gleaning 
information on college life. The knowledge he’s 
picked up since working in the president’s o�  ce 

STUDENTS 
Continued from 2

even allows him to help train the Georgetown 
student interns. 

“It gives students the opportunity to prove we 
can be mature, professional and do what adults 
do, and it’s great exposure to experience the real 
world and helps us know what we’d like to do in 
the future,” Kpue says. 

Joseph Ferrara, chief of sta  to Georgetown 

President John J. DeGioia, says Francis has 
become a trusted member of the staff who 
brings professionalism and a kind demeanor 
to any task he takes on, adding “I’d like to hire 
Francis permanently if we could.”

DeGioia concurs. 
“Our collaboration with Cristo Rey is animated 

by our shared tradition and strengthened by 

our shared values—a commitment to academic 
excellence, social justice and service to our 
community,” he says. “These values help to 
provide a context for young people—whether 
as Cristo Rey students or as Cristo Rey alumni 
studying here at Georgetown—to realize their 
full promise, discern the impact only they can 
make, to become their very best selves.”

FRANCIS AT GEORGETOWN UNIVERSITY
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is a proud sponsor of 
 

Don Bosco Cristo Rey  
Corporate Work Study Program

             

CBS Inc. is dedicated to paving the way 
for the youth to make a better future.

PROUD SPONSOR
of the Don Bosco Cristo Rey High School 

Corporate Work Study Program

Serving MD, VA, and DC • 240.386.0009

WORK continued on 5

For the companies who sponsor students 
through Don Bosco Cristo Rey’s Corporate 
Work Study Program (CWSP), the value is 

about more than philanthropy and benevolence.
The program teaches the importance of 

self-responsibility, motivation and becoming 
a contributing member of society. Corporate 
partners are committed to seeing these students 
succeed in the workplace. A strong mentoring 
relationship balanced with constructive 
feedback, as well as professional and personal 
development, is key to preparing students for 
a competitive workforce and for life.

The CWSP is an innovative plan that trains 
the students, then sends a rotating team of 
four students to the company’s offices from 
September to June. Each student works one 
day a week from 9 a.m. to 5 p.m. The school 
transports the students to work. 

The students’ earnings fund a significant 
portion of the cost of their education. Businesses 
bene� t by getting work equal to that of one 
full-time sta� er, and because the students are 
employees of the CWSP, the school handles all 
aspects of their employment. This means the 
companies also save money on taxes, worker’s 
compensation, health benefits and other 
administrative overhead costs. 

Don Bosco Cristo Rey High School has more 
than 100 corporate partners from an array of 

industries, including accounting, construction, 
education, financial services, healthcare, 
hospitality, legal, real estate and science, 
technology and engineering. Students perform 
a variety of tasks such as � ling, copying and 
scanning, sorting and delivering mail, managing 
records, greeting visitors, helping with volunteer 
activities, planning events, helping with special 
projects and assisting in IT. 

When Kevin C. Virostek, Greater Washington 
Managing Partner at Ernst & Young, was � rst 
introduced to the program, he was blown 
away by the enormous impact he believed 
the program could have on students, families, 
business partners and the community. 

“I shared this with some of my colleagues at 
EY and we all had the same response—we had 
to � gure out how to be involved,” he says. “It is 

easy to write a check to an organization, attend 
an annual gala or volunteer a couple times a 
year, but with DBCR you get to see the fruits of 
your partnership and investment every day as 
the students work, mature and grow with your 
employees and have a very tangible presence 
in your o�  ce.” 

Thomas J. Fitzpatrick, chief � nancial o�  cer 
and chief administrative officer of Iridium 
Communications, was sold on the program 
recently after taking a tour of the school. 

“I was escorted around by two students who 
described their backgrounds and their CWSP 
jobs and I was immediately impressed,” he said. 
“I could see the positive e� ect the program was 
already having on them, and one of the students 
was only a freshman.” Fitzpatrick added that 
Iridium will bene� t from the fresh perspective 
and unique skill sets the students will bring 
to the global mobile satellite communications 
company. 

DBCR sophomore Gabriella “Gabby” Mendez 
has worked as a receptionist and most recently in 
data entry for the product integrity department 
at Marriott International where she produced 
the cover for a presentation on the status and 
performance of select hotels. 

“I had been to a Marriott hotel with my family, 

THE SCHOOL THAT WORKS FOR BUSINESS

KEVIN VIROSTEK 
WITH CHRIS AND DANIEL
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Serving communities 
Changing lives. 
What matters to you 
matters to us. 
At EY, we’re proud to support Don 
Bosco Cristo Rey. It’s one of the ways 
we’re helping to make our community a 
better place to work and live. A better 
and brighter future starts with all of us. 

Visit ey.com.

© 2015 Ernst & Young LLP. All Rights Reserved. ED None.

but I never really understood all that goes on 
behind the scenes,” she said. “Working for 
Marriott has opened my mind and helped me 
gain perspective on all the details and systems 
that go into renovating the properties and 
making them the best they can be.” 

Amanda Everett, director of product integrity 
for Marriott International, says Gabby has been a 
wonderful addition to the sta� . “She is e�  cient, 
detail-oriented and enjoys learning new things,” 
Everett says. “In many ways, she and her 
classmates are the future of our customers, so 
her insight has been fantastic.” 

Liam Brown, Marriott International’s 
president, U.S. & Canada, believes in the program 
because the company is devoted to creating a 
new generation of leaders and because being 
involved with the program has brought Marriott 
“committed, hard-working students who want 
to get ahead.” 

“We are committed because it resonates 
powerfully with our culture, which is one of 
opportunity, hard work and personal growth,” 
Brown said. “Through the combination of work 
and education, they learn real-life skills.” 

Gary Thompson, Managing Partner of the 
Washington o�  ce of Reed Smith LLP, concurs, 
adding that his company has been impressed 
with the diligence and hard work of DBCR 
students.  

“Your o�  ce will be enriched by the students; 
these are responsible workers and eager 
young minds looking towards a bright future,” 
Thompson said.

WORK
Continued from 4

GABBY AT MARRIOTT INTERNATIONAL
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PROFESSIONAL continued on 7

Don Bosco Cristo Rey student Calvin 
Jackson was one of the first students 
mentored by the Jones Day law firm 

through the school’s Corporate Work Study 
Program.

Even though he worked in the receptionist 
department, he asked to meet with supervisors 
in other departments so he could learn what 
they did and how their role was important to 
a law � rm. 

He even asked the lawyers to borrow their 
library books so he could study di� erent aspects 
of the law. 

Soon after, Jones Day learned that Calvin had 
been accepted to Georgetown University.

“We were not a bit surprised,” said Saundra 
C. Madyun, human resources manager at Jones 
Day. “It was very clear to us that he was serious 
and determined to do the very best job, which 
he did.”

This is the kind of exceptional commitment, 
zest for learning and earnest motivation that 
Don Bosco Cristo Rey Corporate Work Study 
Program students bring to the businesses where 
they work. 

As incoming executive director of the 
Corporate Work Study Program (CWSP), Ana 
Chapa is charged with recruiting businesses 
and organizations who wish to hire, mentor and 
support DBCR students. Every student enrolled 

at the school participates in the CWSP, and 
motivated freshmen arrive each year excited 
to be a part of it. More than 100 businesses 
are already participating, many of them well-
known corporations, nonpro� t organizations 
and government agencies.

“Our students do not let their humble 
beginnings define who they will grow up 
to become,” Chapa said. “It is through the 
Corporate Work Study Program that our students 
break the cycle of poverty by graduating from 
high school with a college-ready education and 
a resumé � lled with four years of professional 
work experience.

“In the workplace, students learn things they 
could never learn in a traditional classroom and 
these are lessons they carry with them for life,” 
she continued. “They build relationships that 
help them recognize the value of a college 
education and the importance of working hard 
to attain a long-term goal.”

At Jones Day, students have had the 
opportunity to handle everything from clerical 
work and data entry to organizing records 
storage, cataloguing library materials and 
assisting with conferences and computers. 

“There are so many competencies important 
for young people preparing for the workforce 

THE CORPORATE WORK-STUDY PROGRAM

EDGAR AND LAKIYAH AT DBCR
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Motivate. Transform. Succeed.

KPMG LLP is proud to support Don Bosco Cristo Rey 
High School. Our involvement with your Corporate Work 
Study Program enables us to drive positive change in 
the community and empower students to succeed.

kpmg.com
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today,” says Madyun, the human resources 
manager. “The greatest value in having a 
corporation work with high school students is 
the opportunity to teach them speci� c work 
tools, but also to expose them to a positive 
environment in which they can learn e� ectively.”

Being involved with DBCR gives companies an 
opportunity to be involved in the communities 
they serve, and to see an immediate impact 
made on the young people they hire. 

At Marriott International, students work on 
a variety of tasks geared toward giving them a 
broad perspective of the business and the skills 
they need in the future. 

“This experience has been extremely 
rewarding,” said Amanda Everett, director 
of product integrity at Marriott International. “It 
is wonderful to watch the ‘lightbulb’ go o�  as 
they connect di� erent items they are learning 
about.” 

Pepco Holdings got involved with the CWSP 
after talking with other executives who raved 
about the program and toured the school. 

“It’s a great partnership,” said Debbi Jarvis, 
vice president of corporate citizenship and social 
responsibility for Pepco. “These students are the 
future. The program allows our employees to 
see just how committed Pepco is to reaching 
out to the community and making opportunities 
available to students and how important it is 
to be involved in the community. It’s essential 
to the sustainability of the company and the 
community.”

Kevin C. Virostek, Greater Washington 

PROFESSIONAL
Continued from 6

GABBY AT MARRIOTT INTERNATIONAL

themselves with a lot more con� dence, and you 
realize that the sparkle in their eye is the sparkle 
of opportunity for what lies ahead of them and 
you realize you and your employees put it there, 
you will move forward knowing you ‘have done 
good.’”

That is the absolute truth, agrees Madyun 
of Jones Day. “Our � rst jobs not only teach us 
about work, but also about how to conduct 
ourselves in a professional environment, how 
to communicate effectively, and the value 
of respect. In our experience, the benefits 
of working with DBCR run in both directions: 
our lawyers and staff are privileged to work 
with dedicated young people and help them 
grow, and the DBCR students benefit from 
a structured and positive first workplace 
experience.” 

Thomas J. Fitzpatrick, chief � nancial o�  cer 
and chief administrative officer of Iridium 
Communications, assures other corporate 
sponsors that they will be glad they got involved 
in the program.

“The program is an outstanding way to 
positively shape a young adult and help to create 
aspirations that might not otherwise ever be 
sparked,” he said. “This is a low-risk bet, with a 
very impactful and high reward.”

Businesses and organizations interested 
in becoming a Don Bosco Cristo Rey job sponsor 
should contact Ana Chapa, executive director 
of the CWSP. She can be reached 
at 301-891-4750, ext. 101 or achapa@dbcr.org

Managing Par tner at  Ernst  & Young, 
unequivocally encourages other companies to 
get involved with DBCR. 

“You will be making a di� erence in ways you 
never thought possible,” he said. “When you see 
the student standing a little straighter, carrying 
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THANK YOU
TO OUR CORPORATE PARTNERS

www.dbcr.org

If your company or organization wants to support both education and future workforce development, please consider 
Don Bosco Cristo Rey High School and Corporate Work Study Program. The benefit to your bottom line is proven. 

The impact on student achievement is extraordinary. Together, we will transform the Greater Washington area, one student at a time.

CONTACT ANA CHAPA, EXECUTIVE DIRECTOR, CORPORATE WORK STUDY PROGRAM, AT 301-891-4750 EXT. 101 OR AT ACHAPA@DBCR.ORG

ACCOUNTING & CONSULTING
Abacus Technology Corporation
Baker Tilly Virchow Krause
Bond Beebe
Brown Advisory
CohnReznick
Cross Country Consulting
Ernst & Young
KPMG
WealthEngine

ASSOCIATIONS, PROFESSIONAL & TRADE
American Health Lawyers Association
FADICA 
Greater Washington Board of Trade
International Franchise Association
Leadership Arlington
PhRMA

AUTOMOTIVE
Fitzgerald Auto Malls

COMMUNICATIONS, MEDIA, 
& PUBLISHING
Gannett Co.

CONSTRUCTION & LANDSCAPE
Brickman Group
Clark Construction Group, LLC
Coakley & Williams Construction
The Donohoe Companies
GTM Architects
Miller & Long Concrete Construction
PCM Services
Whiting-Turner Construction

CONSUMER SERVICES & 
BUSINESS TO BUSINESS
Boland
Francis J. Collins Funeral Home
Honest Tea

Liquidity Services
Palm Facility Services
Pepco
Savantage Solutions

EDUCATION
American University
Archdiocese of Washington-
 Catholic Schools Office
The Catholic University of America
Don Bosco Cristo Rey High School and
 Corporate Work Study Program
Georgetown University
Howard University
Marymount University
Shrine of the Most Blessed Sacrament
Thomas B. Fordham Institute
The Woods Academy

FINANCIAL SERVICES
The Carlyle Group
Fannie Mae
PNC Bank
United Bank

GOVERNMENT & GOVERNMENT AFFAIRS
Montgomery County Government
-State’s Attorney’s Office
-Department of Health
-Department of Libraries
-Police Department
-Department of Recreation
-County Executive
National Institutes of Health
-Office of the Director
-Institute of Aging
-Institute of Deafness and
 Communication Disorders
-Recreation & Welfare Association
USAID
U.S. Department of Education

U.S. Department of Labor
U.S. Representative Chris Van Hollen
U.S. Senator Robert Casey

HEALTHCARE
Georgetown University Hospital
Holy Cross Hospital
Providence Hospital
Sibley Memorial Hospital
Virginia Hospital Center

HOSPITALITY
Capital Hilton
Chesapeake Bay Seafood House Associates
Choice Hotels International
Columbia Country Club 
Geppetto Catering
Hilton McLean Tysons Corner
Marriott International
Ridgewells Catering

INSURANCE
The Meltzer Group
United Educators

LEGAL
Akin Gump Strauss Hauer & Feld
Baker Botts
BakerHostetler
Epstein Becker & Green
Gleason, Flynn, Emig & Fogleman
Gray Plant Mooty
Hyman Phelps McNamara
Jezic, Krum & Moyse
Jones Day
Katten Muchin Rosenmann
Kirkland & Ellis
Latham & Watkins
Reed Smith
Rothwell, Figg, Ernst & Manbeck
Sidley Austin

Venable
White & Case
Williams & Connolly
Wilson Elser Moskowitz Edelman & Dicker
Winston & Strawn

NON-GOVERNMENTAL 
SERVICES (NON-PROFIT)
BEST Kids
Bright Beginnings, Inc.
Capital Research Center
Catholic Charities of the
 Archdiocese of Washington
Catholic Charities USA
Christ Child Society/Opportunity Shop
Franciscan Monastery
Global Language Network
Jesuit Conference USA
Mary’s Center
National Federation for
 Catholic Youth Ministry
Shepherd’s Table
Spanish Catholic Center
St. Jerome Child Care Center

REAL ESTATE & PROPERTY 
MANAGEMENT
B.F. Saul Company
Brookfield Office Properties
Cassidy Turley
CBRE
Federal Realty Investment Trust
RLJ Lodging Trust
Top Notch Property Solutions

SCIENCE, TECHNOLOGY & ENGINEERING
Jacobs Engineering Group
NASA
ObjectVideo
Presidio




